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Apple is investigating new claims of worker mistreatment in China. Photograph: Saeed Khan/AFP/Getty Images

Apple has been accused of benefiting from the exploitation of more than 70,000
Chinese factory workers in conditions described as even worse than those at Foxconn,
the supplier hit by employee suicides and accusations of excessive working hours.

The iPhone and iPad maker is accused of breaching its promise to improve working
conditions after the Foxconn revelations by using another supplier alleged to have
broken 86 labour laws, including forcing pregnant women to work 11 hours a day, six
days a week, standing up.

The US-based human rights watchdog China Labour Watch (CLW) also accused the
company in question, Pegatron, of employing underage staff and discriminating against
applicants shorter than 4ft 11in, older than 35 or from certain ethic minorities. The fresh
claims of worker mistreatment are particularly embarrassing for Apple after it switched
some iPhone and iPad manufacturing from Foxconn to Pegatron after intense negative
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publicity surrounding Foxconn.

Li Qiang, executive director of CLW, said: "Our investigations have shown labour
conditions at Pegatron factories are even worse than at Foxconn factories. Apple has not
lived up to its own standards. Apple is worsening conditions for workers, not improving
them."

Apple on Monday promised to investigate the claims and ensure "corrective actions" are
taken. The company said it would force Pegatron to compensate for lost wages. "We are
dedicated to protecting every worker in our supply chain," a spokesman said. The
Californian company said it had carried out 15 comprehensive audits at Pegatron
factories since 2007, but admitted that many of the CLW claims were "new to us". Apple
confirmed CLW's claim that some employment agencies were withholding worker ID
cards and demanded Pegatron "put a stop" to it.

Jason Cheng, chief executive of Pegatron, said he would immediately investigate the
allegations, many of which the company denied. "We strive to make each day at
Pegatron better than the last for our employees. They are the heart of our business," he
said. "That's why we take these allegations very seriously."

CLW sent undercover investigators posing as employees into three Pegatron factories
and conducted more than 200 interviews with staff. Its 60-page report claimed the
majority of Pegatron's factory staff worked 66- to 69-hour weeks, above the Chinese
legal limit of 49 hours and Apple's limit of 60 hours a week. Apple said its latest
Pegatron survey found employees making its products worked 46-hours a week on
average.

"In these factories, pregnant women were made to work the same long hours as other
workers, putting in 11-hour days for six days per week," the CLW report said. Chinese
law restricts employers from asking pregnant women to work more than eight hours a
day.

CLW also claimed Pegatron employs workers under 18 – breaching both Chinese law
and Apple's strict employment code. "Underage workers often enter the factories as
student 'interns' required to work at factories by vocational schools," the report said.
Pegatron denied that it employed underage staff.

Pegatron, which recently won the contract to make Apple's forthcoming cheaper iPhone,
allegedly displays posters listing "hiring standards" that discriminates against minority
groups. The list bans applicants who are less than 4ft 11in, over 35, pregnant, or from
the Hui, Tibetan or Uighur ethnic groups. CLW also claimed that male applicants were
forced to take off their shirts to prove they did not have tattoos.

It said the average hourly wage of Pegatron workers making Apple products is no more
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than $1.50 (£0.98) an hour, which it claims is not enough to live on and effectively
forces staff to work overtime to earn a living wage.

The undercover investigators also claim Pegatron managers threaten and abuse staff.
Managers are alleged to have said: "If you don't obey, I will expose you to the blazing
sun until 12 o'clock."

The allegations come a year after Apple chief executive Tim Cook visited Foxconn's
Chinese factories and promised regular inspections of working conditions at its biggest
suppliers.

"We believe that workers everywhere have the right to a safe and fair work environment,
which is why we've asked the Fair Labour Assocation [FLA] to independently assess the
performance of our largest suppliers," he said. "The inspections now under way are
unprecedented in the electronics industry, both in scale and scope, and we appreciate
the FLA agreeing to take the unusual step of identifying the factories in their reports."

Ads by Google
Made In China
Source quality products at Best SMB Site - hktdc.com
www.hktdc.com
JAPANiCAN 日本住宿預訂
日本各地6000多家酒店旅館資訊總匯。 網路輕鬆預訂,二人3500日圓起！
www.japanican.com
Supplier From China

Get the Guardian's Zip file email
For all you need to know about technology in the
world this week, news, analysis and comment.

Sign up for the Zip file email

More from around the web

7 Things No Modern Software Development Team
Should Be Without (VentureBeat)

The five trends shaping Germany to 2030 (RBS)

8 Amazing things to discover in MUMBAI (Cathay
Pacific)

International education is a growing global trend, and
Asia leads the way (EducationPost)

Buying vs. Leasing That New Car (Citi Blog)

What's this?

http://www.theguardian.com/lifeandstyle/wordofmouth/2014/apr/04/wetherspoon-pubs-real-ale-beer-high-street
http://www.theguardian.com/technology/gallery/2014/apr/07/secret-scientists-natalieportman
http://www.guardian.co.uk/culture/2014/apr/07/us-comedian-john-pinette-dies
http://www.guardian.co.uk/technology/2014/apr/08/twitter-updates-profile-pages-to-resemble-facebook
http://www.guardian.co.uk/technology/2014/apr/08/facebook-app-revealed-to-be-cause-of-iphone-battery-woes
https://www.google.com/url?ct=abg&q=https://www.google.com/adsense/support/bin/request.py%3Fcontact%3Dabg_afc%26url%3Dhttp://www.theguardian.com/technology/2013/jul/29/apple-investugates-claims-china-factory%26gl%3DHK%26hl%3Den%26client%3Dca-guardian_js%26hideleadgen%3D1%26ai0%3DCD8zBA_lFU-ytEavEigfNgYGoC8vK1uoE06WpyFrAjbcBEAEghbvoDygDUMfJttj______wFg2QKgAcWgqv4DyAEBqQLzgjbvvU-BPqgDAaoEpgFP0BUARAO0IngU7rZkPpKUgJO6r25yYhpMGIF75hRdYBHJcZVtN3ApvTc03RqCwm8FC386IwX7YNcRZzy_diYoNGqHkoiV02-AItk9rZAri1Tmoa54LK7hTUWu2ZYVerGoxNsS2aMZ-3-LKyHIQuQ2_ta6j9o4HOp_joQQsq-hg8KIsSrqVgMQY7bVUQMWgbBr4HVuf2sK8XuqOxKI_S8oatnPIQ_viAYBgAej39UB%26ai1%3DCO9M2A_lFU-ytEavEigfNgYGoC_y3qfUEvNrh6IIBwI23ARACIIW76A8oA1DU0_y1_f____8BYNkCoAGUhuTZA8gBAakCFGsp6wIJRT6oAwGqBKoBT9B1V5I6rRhApl2kAD6SzdqPt618ZnEMQRCOO6sYX9fKkUCJbTM6PL1vNN1D2N5iBxlrKTUI82-XXGs-_S03Lj9shpGLnc05nSDYP7HVNJIX-6q4Nj2u_UQN6t6OBmy2qdbdB8i1R7VwhiMl1hyqPf_RtcORPx79ZJOP6UivaAFrB4Nrxtb0u4i5C7q9H5yw1OWAKYhoCrWOqc4RiL3aL4qfcK946JmSgZOIBgGAB9T5myY%26ai2%3DC7AN-A_lFU-ytEavEigfNgYGoC5-pje0D3-iZtFbAjbcBEAMghbvoDygDUJb0nIj7_____wFg2QKgAaHgifwDyAEBqQJGt-VGcqWFPqgDAaoEpgFP0EU3PAO2IngU7rZkPpKUgJO6r25yYhpMGIF75hRdYBHJcZVtN3ApvTc03RqCwm8FC386IwX7YNcRZzy_diYoNGqHkoiV02-AItk9rZAri1Tmoa54LK7hTUWu2ZYVerGoxNsS2aMZ-3-LKyHIQuQ2_ta6j9o4HOp_joQQsq-hg572sV3qVgMQY7bVUQMWgbBr4HVuf2sK8XuqOxKI_S8oatnbVl_riAYBgAfHn_YD&usg=AFQjCNEO1wd0iWimmw2EXplAeruTqRaFMQ
http://www.googleadservices.com/pagead/aclk?sa=L&ai=CD8zBA_lFU-ytEavEigfNgYGoC8vK1uoE06WpyFrAjbcBEAEghbvoDygDUMfJttj______wFg2QKgAcWgqv4DyAEBqQLzgjbvvU-BPqgDAaoEpgFP0BUARAO0IngU7rZkPpKUgJO6r25yYhpMGIF75hRdYBHJcZVtN3ApvTc03RqCwm8FC386IwX7YNcRZzy_diYoNGqHkoiV02-AItk9rZAri1Tmoa54LK7hTUWu2ZYVerGoxNsS2aMZ-3-LKyHIQuQ2_ta6j9o4HOp_joQQsq-hg8KIsSrqVgMQY7bVUQMWgbBr4HVuf2sK8XuqOxKI_S8oatnPIQ_viAYBgAej39UB&num=1&cid=5GgaNTBxlsT9EoR5h4K4dk2k&sig=AOD64_2xJpcrGZa4sXD5vxREjqrE3hSSOw&client=ca-guardian_js&adurl=http://web03.optimix.asia/agclk%3Fdistribution%3Dcontent%26mobile%3D%26keyword%3D%26matchtype%3D%26placement%3Dwww.theguardian.com%26adgrp%3D%7Badgroup%7D%26creative%3D24239985507%26opxseid%3D1788%26opxagid%3D7285903947%26opxurl%3Dhttp://www.hktdc.com/suppliers/china-wholesale-suppliers%3FWT.srch%3D1%26DCSext.dept%3D12%26WT.mc_id%3D1716358
http://www.googleadservices.com/pagead/aclk?sa=L&ai=CD8zBA_lFU-ytEavEigfNgYGoC8vK1uoE06WpyFrAjbcBEAEghbvoDygDUMfJttj______wFg2QKgAcWgqv4DyAEBqQLzgjbvvU-BPqgDAaoEpgFP0BUARAO0IngU7rZkPpKUgJO6r25yYhpMGIF75hRdYBHJcZVtN3ApvTc03RqCwm8FC386IwX7YNcRZzy_diYoNGqHkoiV02-AItk9rZAri1Tmoa54LK7hTUWu2ZYVerGoxNsS2aMZ-3-LKyHIQuQ2_ta6j9o4HOp_joQQsq-hg8KIsSrqVgMQY7bVUQMWgbBr4HVuf2sK8XuqOxKI_S8oatnPIQ_viAYBgAej39UB&num=1&cid=5GgaNTBxlsT9EoR5h4K4dk2k&sig=AOD64_2xJpcrGZa4sXD5vxREjqrE3hSSOw&client=ca-guardian_js&adurl=http://web03.optimix.asia/agclk%3Fdistribution%3Dcontent%26mobile%3D%26keyword%3D%26matchtype%3D%26placement%3Dwww.theguardian.com%26adgrp%3D%7Badgroup%7D%26creative%3D24239985507%26opxseid%3D1788%26opxagid%3D7285903947%26opxurl%3Dhttp://www.hktdc.com/suppliers/china-wholesale-suppliers%3FWT.srch%3D1%26DCSext.dept%3D12%26WT.mc_id%3D1716358
http://www.googleadservices.com/pagead/aclk?sa=L&ai=CO9M2A_lFU-ytEavEigfNgYGoC_y3qfUEvNrh6IIBwI23ARACIIW76A8oA1DU0_y1_f____8BYNkCoAGUhuTZA8gBAakCFGsp6wIJRT6oAwGqBKoBT9B1V5I6rRhApl2kAD6SzdqPt618ZnEMQRCOO6sYX9fKkUCJbTM6PL1vNN1D2N5iBxlrKTUI82-XXGs-_S03Lj9shpGLnc05nSDYP7HVNJIX-6q4Nj2u_UQN6t6OBmy2qdbdB8i1R7VwhiMl1hyqPf_RtcORPx79ZJOP6UivaAFrB4Nrxtb0u4i5C7q9H5yw1OWAKYhoCrWOqc4RiL3aL4qfcK946JmSgZOIBgGAB9T5myY&num=2&cid=5GgaNTBxlsT9EoR5h4K4dk2k&sig=AOD64_2cYy-h_rbRFZU2jLA6RpctQ3FFXw&client=ca-guardian_js&adurl=http://www.japanican.com/hk/%3Fref%3DHKGoogleSEM
http://www.googleadservices.com/pagead/aclk?sa=L&ai=CO9M2A_lFU-ytEavEigfNgYGoC_y3qfUEvNrh6IIBwI23ARACIIW76A8oA1DU0_y1_f____8BYNkCoAGUhuTZA8gBAakCFGsp6wIJRT6oAwGqBKoBT9B1V5I6rRhApl2kAD6SzdqPt618ZnEMQRCOO6sYX9fKkUCJbTM6PL1vNN1D2N5iBxlrKTUI82-XXGs-_S03Lj9shpGLnc05nSDYP7HVNJIX-6q4Nj2u_UQN6t6OBmy2qdbdB8i1R7VwhiMl1hyqPf_RtcORPx79ZJOP6UivaAFrB4Nrxtb0u4i5C7q9H5yw1OWAKYhoCrWOqc4RiL3aL4qfcK946JmSgZOIBgGAB9T5myY&num=2&cid=5GgaNTBxlsT9EoR5h4K4dk2k&sig=AOD64_2cYy-h_rbRFZU2jLA6RpctQ3FFXw&client=ca-guardian_js&adurl=http://www.japanican.com/hk/%3Fref%3DHKGoogleSEM
http://www.googleadservices.com/pagead/aclk?sa=L&ai=C7AN-A_lFU-ytEavEigfNgYGoC5-pje0D3-iZtFbAjbcBEAMghbvoDygDUJb0nIj7_____wFg2QKgAaHgifwDyAEBqQJGt-VGcqWFPqgDAaoEpgFP0EU3PAO2IngU7rZkPpKUgJO6r25yYhpMGIF75hRdYBHJcZVtN3ApvTc03RqCwm8FC386IwX7YNcRZzy_diYoNGqHkoiV02-AItk9rZAri1Tmoa54LK7hTUWu2ZYVerGoxNsS2aMZ-3-LKyHIQuQ2_ta6j9o4HOp_joQQsq-hg572sV3qVgMQY7bVUQMWgbBr4HVuf2sK8XuqOxKI_S8oatnbVl_riAYBgAfHn_YD&num=3&cid=5GgaNTBxlsT9EoR5h4K4dk2k&sig=AOD64_2r9_Sj9RhS_-6cTzoS0ESjaV9njw&client=ca-guardian_js&adurl=http://www.ejetgroup.com/service.html
https://id.theguardian.com/email/subscribe?emailListId=1902


Sourcing,Translate,Buying,Inspect Warehouse, Ship, One-Stop Service
www.ejetgroup.com

© 2014 Guardian News and Media Limited or its affiliated companies. All rights reserved.

http://www.googleadservices.com/pagead/aclk?sa=L&ai=C7AN-A_lFU-ytEavEigfNgYGoC5-pje0D3-iZtFbAjbcBEAMghbvoDygDUJb0nIj7_____wFg2QKgAaHgifwDyAEBqQJGt-VGcqWFPqgDAaoEpgFP0EU3PAO2IngU7rZkPpKUgJO6r25yYhpMGIF75hRdYBHJcZVtN3ApvTc03RqCwm8FC386IwX7YNcRZzy_diYoNGqHkoiV02-AItk9rZAri1Tmoa54LK7hTUWu2ZYVerGoxNsS2aMZ-3-LKyHIQuQ2_ta6j9o4HOp_joQQsq-hg572sV3qVgMQY7bVUQMWgbBr4HVuf2sK8XuqOxKI_S8oatnbVl_riAYBgAfHn_YD&num=3&cid=5GgaNTBxlsT9EoR5h4K4dk2k&sig=AOD64_2r9_Sj9RhS_-6cTzoS0ESjaV9njw&client=ca-guardian_js&adurl=http://www.ejetgroup.com/service.html

